A CULTURE OF SILENCE

95% of firefighters and 78% of police
reported experiencing critical stress
on the job

90% of police and 87% of firefighters
said that stigma in the workplace
keeps them from getting help for
their symptoms

85% of police and 81% of firefighters
fear being seen as weak or unfit for
duty if they talk about their
symptoms

78% of firefighters and 76% of police
believed that seeking help would
endanger their career progression or
reputation

77% of firefighters and 76% of police
believed themselves to suffer from
unresolved work-related issues

65% of firefighters and 61% of police
reported being haunted by memories
of bad calls

25% of police and 19% of firefighters
had thoughts of suicide

Source: NBC4 |-team surveys of Fraternal Order of
Police and International Association of Fire Fighters
members, 2017
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WHAT IS FLOW?

First responder wellness efforts
cannot focus only on the impact
of critical incidents. It is equally
important to build resilience for
all of life's hardships so that you
have the resources needed to
keep going when times are
tough. FLOW'’s goals include:

* Enhancing INDIVIDUALS'
wellness through education,
early identification, and
effective intervention.

* Empowering FAMILIES in a
supportive  role  through
education and involvement.

* Encouraging organizational
wellness by creation and
facilitation of a system of
positive, trauma-informed
PEER support.
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HOW IS FLOW DIFFERENT
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FLOW takes a proactive
approach to first responder
wellness.  While we are
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